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STATE AND REGIONAL EMPLOYMENT POLICY IN THE RUSSIAN 

FEDERATION (ON THE MATERIALS OF THE ROSTOV OBLAST) 

 

Аннотация: В статье раскрываются вопросы политики занятости 

ростовской области. Будут освещены такие показатели как экономически 

активное население, занятые и безработные. А так же организационно-

правовые и экономические аспекты на примере Ростовской области. 
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Annotation: The article reveals the analysis of a system of indicators 

characterizing the labor market. Indicators such as the economically active 

population, employed and unemployed will be highlighted. As well as organizational, 

legal and economic aspects on the example of the Rostov region. 

Key words: Employment policy, population, labor market, employed. 

 

Rostov Region is part of the Southern Federal District. The number of 

economically active population according to a sample population survey on 

employment problems in 2017 amounted to 7.0 million  people, or 66.2% of the total31 

population of the district. They didn’t have classes, but 467.3 thousand people, or 6.7% 

of the total economically active population,were actively looking for him (according 

to the methodology of the International Labor Organization, they are classified as 

unemployed). 

The average annual resident population of the Rostov Region amounted to 

4,239.0 thousand people in 2018, having decreased by 4.8 thousand people compared 

to 2015. The formation of the population is influenced by the natural movement of the 

population (fertility, mortality), as well as migration processes. According to the 

municipalities of the region, the average annual resident population in 2018 continued 

to decline and will reach 4,218.1 thousand people in 2019, or 99.5% of the 2016 

population. [3, с. 4] 

Among the municipalities of the region, an increase in the population in 2017-

2018 was observed in the cities: Bataysk and Rostov-on-Don, as well as in the Azov, 

Aksaysky, Bagaevsky and Myasnikovsky districts.  

The regional employment policy of our region functions to a fairly good degree, 

of course, there are problems, but their solution is possible. Employment centers in the 

Rostov Region provide those in need of social protection, that is, people experiencing 

difficulties in finding work, jobs are being created for them. 

It also gives the opportunity to undergo advanced training or retraining for 

citizens who for a long time can not find work in their specialty. In the process of 
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training, they receive a scholarship, it is equal to unemployment benefits. Similar 

vocational training is provided in the direction of the employment authorities. 

This training takes place in training centers of the employment service or other 

higher and secondary educational institutions. The following categories of citizens 

have the right to apply for this training as a priority: 

• Unemployed people with disabilities; 

• Unemployed citizens who have had a break in work for more than 6 months; 

• Citizens discharged from military service; 

• Graduates of schools and higher, secondary educational institutions. 

It should be noted that our region pays unemployment benefits in the amount of 

8 thousand rubles, which is not the smallest in the rating by region. [4, с. 2] Professional 

orientation includes the organization of events for citizens who are looking for work 

for further employment. This activity includes holding job fairs, where career 

counseling specialists help determine their specialty and talk about each of them 

separately. Most often, such fairs are held on the basis of educational institutions to 

help students determine their future work. Psychologists are even involved to create 

motivation in job search and increase self-esteem. On the basis of our region there is a 

project “Youth Practice”, the main idea of which is the early employment of graduates 

of higher and secondary educational institutions in temporary jobs to gain new 

experience and work experience. Our region does not forget about teenagers who are 

looking for work. They are given the opportunity to work temporarily and on a part-

time basis, which makes it possible to try themselves in any profession. 

It is young people who are considered one of the largest groups in need of  

employment. At the moment, there is a disproportion in supply and demand, that is, 

more specialists are graduated from universities or colleges than there are jobs. 

The problem is that there are popular professions among young people such as: 

• economist; 

• Accountant; 

• Lawyer; 

• Laboratory assistant; 
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• Manager. 

In our region they want to launch a program to combat youth unemployment. It 

consists in the fact that if the46 enterprise has more than employees, then they are 

obliged to submit 4% of jobs to citizens who belong to a certain category. This mainly 

concerns citizens from 18 to 20 years of age who are looking for work for the first time 

. If the employer impedes this program, then he needs to pay compensation to the target 

budget fund in the amount of the subsistence minimum. Then, entrepreneurs have an 

economic interest in implementing this program and creating new jobs. 

The legal framework and the target program of the employment policy in the 

Rostov region are: 

Decree of the Government of the Rostov Region dated April 19, 2016 No. 1 

(as amended on February 11, 2019) “On Approving the Administrative Regulation of 

the Office of the Public Employment Service in the Rostov Region providing the state 

service to assist citizens in finding suitable jobs, and for employers in selecting the 

necessary workers”. Designed to ensure the unity, completeness, quality of the 

provision and equal accessibility of public services to assist citizens in finding suitable 

jobs, and for employers in selecting the necessary workers and creating comfortable 

conditions for recipients of public services. [2, c.29] 

The regional target program of the decree of the government of the13 Rostov 

region dated October 17, 2018 No. 64435 on the approval of the state program  the 

Rostov region “Promotion of employment of the population”. In the Rostov region, an 

active business support policy is being pursued. 

There are ways to support small businesses, for example: 

• Loans with a low interest rate; 

• Subsidies or subsidies; 

• Training in the basic rules of entrepreneurship; 

• Professional advice; 

• Selection of unemployed for starting a business. 
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In conclusion, I would like to note that the Rostov Region pursues an active 

employment policy for employing different categories of citizens who need work and 

care about the younger generation, because this is our future. 
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